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Through perseverance

Discretion Employer Policy

Whether to grant additional pension to an  Conyers School will only grant additional
active member or within 6 months of pension to an active member or within 6
ceasing to be an active member by reason  months of ceasing to be an active member
of redundancy or business efficiency (by

up to £6,500 pa).

R31
Extension of B13

Where stated in this policy and where applicable “*Governing Body’ refers to the relevant levels of delegation i.e.
Resources Committee/Pay Review Committee etc.
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Where stated in this policy and where applicable “*Governing Body’ refers to the relevant levels of delegation i.e.









Conyers School

Perseverando
Through perseverance

Discretion Employer Policy

Whether to apply to Secretary of State for
a forfeiture certificate (where member is
convicted of a relevant offence).

AT2(1) & (6)

Where stated in this policy and where applicable “*Governing Body’ refers to the relevant levels of delegation i.e.
Resources Committee/Pay Review Committee etc.
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Discretion

Whether to waive, on compassionate
grounds, the actuarial reduction applied
to benefits paid early under B30A.

B30A(5)

Decide whether deferred beneficiary
meets permanent ill health and reduced
likelihood of gainful employment criteria.

B31(4)
Decide whether a suspended ill health tier

3 member is permanently incapable of
undertaking any gainful employment.

B31(7)

Where stated in this policy and where applicable “*Governing Body’ refers to the relevant levels of delegation i.e.

Employer Policy

Each case will be considered on its
individual merits and only in exceptional
cases, taking into account any extenuating
factors surrounding the application,
Conyers School may approve the request.

All applications will be considered by the
*Governing Body:.

The employing School/Academy (or
previous employing School/Academy)
must have the ability to fund all of the
associated costs.

Conyers School will seek medical advice
from the Independent Fund Doctor and
the completed Ill Health certificate will
determine if the criteria is met

Conyers School will seek medical advice
from the Independent Fund Doctor and
this will determine if the criteria is met.

Resources Committee/Pay Review Committee etc.
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Perseverando
Through perseverance

Discretion Employer Policy

Where stated in this policy and where applicable “*Governing Body’ refers to the relevant levels of delegation i.e.
Resources Committee/Pay Review Committee etc.
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DISCRETIONS UNDER THE LOCAL GOVERNMENT PENSION SCHEME REGULATIONS
1995 (AS AMENDED) IN RELATION TO PRE 1.4.98 SCHEME LEAVERS

Discretion Employer Policy
Grant application from a pre 1.4.98 leaver Consideration will be given on a case
for early payment of deferred benefits on by case basis.

or after age 50 on compassionate grounds

(see Note below). Any case arising will be referred to the

*Governing Body.

D11(2)(c)
Decide, in the absence from a pre 1.4.98 Consideration will be given on a case
leaver of an election from the member by case basis.

within 3 months of being able to elect,
which benefit is to be paid where the
member would be entitled to a pension or
retirement grant under 2 or more
regulations in respect of the same period of
Scheme membership.

D10

Any case arising will be referred to the
*Governing Body.

Note: benefits paid on or after age 50 and before age 55 are subject to an unauthorised payments
charge and, where applicable, an unauthorised payments surcharge under the Finance Act 2006.
However, as the benefits had accrued prior to 6 April 2006, they would not generate a scheme
sanction charge.

Where stated in this policy and where applicable “*Governing Body’ refers to the relevant levels of delegation i.e.
Resources Committee/Pay Review Committee etc.
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Discretion Employer policy
Whether and to what extent to reduce or Mouchel Business Services - Pensions Unit
suspend the member's annual will advise accordingly.

compensatory added years payment during
any period of re-employment in local

government.
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How to reduce the member's annual Mouchel Business Services - Pensions Unit
compensatory added years payment will advise accordingly.

following the cessation of a period of re-
employment in local government.
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Note: 'local government' means employment with an employer who offers membership of the LGPS
to its employees, regardless of whether or not the employee chooses to join the LGPS (except where
the employer is an Admitted Body). Technically, an employee of an Admitted Body (i.e. a body that
has applied to the administering authority to allow its employees to join the LGPS and has entered
into a formal admission agreement) is 0

Where stated in this policy and where applicable “*Governing Body’ refers to the relevant levels of delegation i.e.
Resources Committee/Pay Review Committee etc.
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